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DISCLAIMER

This presentation was produced in February 2023 by NEW WORK SE (the "Company") solely for use as an information source for potential business partners and is strictly confidential. It has been
made available to you solely for your own information and may not be copied, distributed or otherwise made available to any other person by any recipient. This presentation is not an offer for
sale of securities in the United States. The distribution of this presentation to you does not constitute an offer or invitation to subscribe for, or purchase, any shares of the XING SE and neither
this presentation nor anything contained herein shall form the basis of, or be relied on in connection with, any offer or commitment whatsoever.

The facts and information contained herein are as up-to-date as is reasonably possible and are subject to revision in the future. Neither the Company nor any of its subsidiaries, any directors,
officers, employees, advisors nor any other person makes any representation or warranty, express or implied as to, and no reliance should be placed on, the accuracy or completeness of the
information contained in this presentation. Neither the Company nor any of its subsidiaries, any directors, officers, employees, advisors or any other person shall have any liability whatsoever for
any loss arising, directly or indirectly, from any use of this presentation. The same applies to information contained in other material made available at the presentation.

While all reasonable care has been taken to ensure the facts stated herein are accurate and that the opinions contained herein are fair and reasonable, this document is selective in nature and
is intended to provide an introduction to, and overview of, the business of the Company. Where any information and statistics are quoted from any external source, such information or statistics
should not be interpreted as having been adopted or endorsed by the Company as being accurate.

This presentation contains forward-looking statements relating to the business, financial performance and results of the Company and/or the industry in which the Company operates. These
statements are generally identified by words such as "believes," "expects," "predicts," "intends," "projects," "plans," "estimates," "aims," "foresees," "anticipates," "targets," and similar expressions.
The forward-looking statements, including but not limited to assumptions, opinions and views of the Company or information from third party sources, contained in this presentation are based
on current plans, estimates, assumptions and projections and involve uncertainties and risks. Various factors could cause actual future results, performance or events to differ materially from
those described in these statements. The Company does not represent or guarantee that the assumptions underlying such forward-looking statements are free from errors nor do they accept
any responsibility for the future accuracy of the opinions expressed in this presentation. No obligation is assumed to update any forward-looking statements.

This presentation speaks as of December 2022. Neither the delivery of this presentation nor any further discussions of the Company with any of the recipients shall, under any circumstances,
create any implication that there has been no change in the affairs of the Company since such date.

IMPORTANT NOTICE

Pro-forma results

Results contained in this presentation are partly based on unaudited pro-forma financial results that the Company derived from its preliminary and past financial statements for the indicated
periods in order to make these periods comparable and show non-recurring costs.

Cautionary note regarding preliminary results and pro-forma financial results

This presentation contains preliminary results and pro-forma results. The preliminary results may change during their final review. While the Company believes that its pro-forma financial results
are reflective of its recurrent trends and the on-going status of its business, there can be no assurance that its pro-forma results will accurately reflect these trends and status and therefore, its
investors are urged not to rely solely upon the pro-forma results when making their investing decision and the pro-forma results should always be reviewed together with its actual financial
results.




EXECUTIVE SUMMARY - TARGETS FOR 2022 ACHIEVED

FINANCIAL PERFORMANCE SEGMENT HIGHLIGHTS

NOTE: Pro-forma service revenues and EBITDA equal reported figures



DOUBLE-DIGIT REVENUE GROWTH IN 2022

Pro-forma service revenues Pro-forma EBITDA Pro-forma net income
in €m In€m in€m

313.4
284.5
979 1041
43.0 47.3
2021 2022 2021 2022 2021 2022

Pro-Forma service revenues and EBIDTA do not deviate from reported numbers



C- DESTINATIONS XING AND KUNUNU CONTINUE TO GROW STRONGLY

+29% kununy®

+7.8M new overall workplace insights totalling 8.1m insights

= #1 employer insights destination in D-A-CH | >50% yoy growth in
salary datapoints | >60% yoy growth in cultural insights

= Relaunch of Kununu Top employer seal

+6% » XING

+7.2M new members on XING totalling 21.5m

= #1 platform in D-A-CH
= Launch of job happiness, culture assessment & e-learning

Top BERER]

Ig Read the job satisfaction study

Find out what makes people happy in their
job.

Set your jobseeker criteria

Tell us what you're looking for and we'll
show you matching jobs.

q Matching jobs by e-mail

After running a search, apply filters and
create a search alert to receive new
matching vacancies by e-mail.

ﬁ Take the salary check

Enter your job title to see how you're faring
within your industry.

@ Update your profile
\J Add more information to your profile to
attract more attention from recruiters.



HR SOLUTIONS WITH STRONG CUSTOMER GROWTH IN 2022

enlyfy by XING  B2B subscription customers (Pro-forma) segment revenues

in m€ and yoy growth rate in %

56.4

9%

@21 @2 @A 04 i Wz @z B2 %2 5 Q121 Q21 Q321 Q421 ' Q12 Q22 Q32 Q422

" Source: New Work SE & Forsa study 2023



RECAP:
WINNING ASPIRATION: BECOME RECRUITING PARTNER #1 BY WINNING TALENTS

RECRUITERS

Become recruiting partner #1in D-A-CH...

talent acquisition suite enlyl’y by XING

Active Passive Employer Branding .. new B2B
Sourcing Sourcing recruiting offerings
? ?
?
Registered Entire .. new B2C

All job-seekers

members workforce talent segments

.. by winning talents

CANDIDATES

NEW WORK SE



STRATEGIC PRIORITIES FOR 2023

Expand

onlyfy one




kununy™

Arbeitgeber finden Gehaltscheck News Fiir Arbeitgeber

Verandere deine
Arbeitswelt zum
Besseren

o Unternehmen

TAM: 42m
people in
D-A-CH







XING’

Reposition
to Jobs-
network

Finde den Job,
der wirklich passt:

Q Jobtitel oder Stichwort eingeben © standort Job finden

Home-Office Teilzeit Flexible Arbeitszeiten Hunde willkommen

Oder wir finden ihn fiir Dich! Probier's aus:

C ™M Kostenlos registrieren ) ( G Weiter mit Google )

B



onlyfy

onlyfyone

The first Talent Acquisition platform
for holistic NEW HIRING

«aeom Marketing Manager

Nanchin

&4 [hre Talent-Liste Empfehlungen Job-Details Berichte

~ e Marketing Manager

Looking for the
perfect match?

S

@9 95% Match

Likety be inisrestad in 03 offers
rinrnain

(@ Barzartahng +hyr

With Onlyfy candidate recommendations you can find it X% faster!

3 Request Plan Upgrade

Analyse your needs Calculate matching score

Tnis Is whers the magic happens, ve not only find
candidates ‘of you, we ...

'We take the information from your oo {l.e skiils ang
experience]

Find potential candidates
'Ws nava a pool off over § millicn petential orofiles
that could mater what you are lilo<ing fo*

Select /f Invite them to your hiring process

You'll be able 10 contact them 1o find out if thay
would Ik to be part of 1e process, and track them
in your talent st <)

12
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FOR 2022 WE WILL RECOMMEND

= a regular dividend of € 3.16

(2021: €2.80)...
= . and a special dividend of € 3.56

(2021: 3.56 €)




FY RESULTS 2022
(UNAUDITED)



2022 FINANCIAL HIGHLIGHTS

Revenues grew 10% to € 313m
Continuing growth of talent access from kununu and XING
EBITDA of € 104m meets guidance

Free cash-flow of € 44.1m

We propose to increase regular dividend to € 3.16 and to pay a
special dividend of € 3.56

15




2022 P&L: € 313.4M REVENUES AND € 104.1M EBITDA

- Pro-forma

<

2022 2021 2022022¥S. 2022022;/5.

Abs. Rel. Abs.
Service revenues 284.5 10% 28.9
Other operating income 1.4 110% 1.6
Capitalised own work 217 (5%) (1.0)
Costs before capitalisation (209.8) (11%) (23.2)
EBITDA 97.9 6% 6.2
Margin 34% (1%pt)
D&A (40.0) 5% 2.0
Financial result (1.1) (0.4) HEE) (585%) (2.4)
Taxes 17.9) (14.2) BE%) (22%) (3.1)
Net income 433 ) 6% 2.8
EPS 771 6% 0.5

Rounding differences possible

16



SEGMENT EBITDA

Segment Segment

EBITDA 2022 EBITDA 2021°

B2B E-Recruiting

B2C 23% 35.4 36%

B2B Marketing Solutions 58% 1.3 68%

Tech, Central Services & Other

Total EBITDA

Note: To reflect our group strategy, we will report a new segment split from 01/01/2023 onwards

Rounding differences possible

17



2022 SERVICE REVENUES: B2B E-RECRUITING SEGMENT GROWING STRONGLY, %
DIRECT B2C MONETIZATION DOWN GIVEN STRATEGIC FOCUS ON TALENT ACCESS

B2B E-Recruiting B2C B2B Marketing Solutions

207.6

169.8

98.1 893

2021 2022 2021 2022 2021 2022

16.6 16.4

Rounding differences possible 18



2022: FREE CASH FLOW (BEFORE DIVIDENDS) OF €44.1M

EBITDA

Interest / tax / other

Change in net working capital
A Discontinued operations

Operating cash flow excl. organiser cash

Investment — operating

Investment — acquisitions & joint venture

Investment - financial assets

Interests paid, lease liabilities, FX rate diff. & rest
A Discontinued operations

Cash flow before dividends

Regular dividend
Special dividend

Cash flow incl. organiser cash

Rounding differences possible

2022

2021 vsz. 0220221 vsz. 0220221
Abs. Rel. Abs.
97.9 6% 6.2
(19.0) (3%) (0.5)
6.7 (10.7)
0.0 (1.4)
85.6 (8%) (6.4)
(41.2) 31% 12.8
(2.1) 2.1
0.0 (0.4)
(0.5) (5.2)
(2.3) 72% 17
39.5 12% 4.6
(14.6) (8%) (1.2)
0.0 (20.0)
25.0 (67%) (16.6)
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Q4 RESULTS 2022
UNAUDITED



Q4 2022 P&L: € 821M REVENUES; € 23.5M EBITDA %

I oofom Q4 2022 Q4 2021 Qgio;ozz;/s Q3 2022 Qggozzozzgs.
Abs. Rel. Abs. Rel.
Service revenues 76.3 8% 78.7 4%
Other operating income 0.3 60% 1.0 (53%)
Capitalised own work 4.3 25% 5.5 (1%)
Costs before capitalisation (62.0) (4%) (58.1) (11%)
EBITDA 18.9 25% 27.0 (13%)
Margin 25% 4%pts 34% (6%pts)
D&A (11.2) (19%) (7.1) (87%)
Financial result (0.3) 0.0 1,079% (1.1) 126%
Taxes (2.0) 2.4 (190%) (4.5) 52%
Net income 10.1 (17%) 143 (41%)
EPS 1.80 N (17%) 2.55 (41%)

Rounding differences possible

21



Q4 2022 SERVICE REVENUES: B2B E-RECRUITING UP 19% %

B2B E-Recruiting B2C B2B Marketing Solutions

56.4
47.2

24.0

21.3

- 5.0 4.3
—

Q4 21 Q4 22 Q4 21 Q4 22 Q4 21 Q4 22

Rounding differences possible 22



PROPOSAL FOR REGULAR DIVIDEND OF € 3.16 (2021: €2.80) AND %
A SPECIAL DIVIDEND OF € 3.56 PER SHARE

2022 2021

Pro-Forma net income € 47.3m € 43.0m
#Shares (weighted) 5.6m 5.6m
Pro-forma earnings per share € 8.41 € 7.66
Regular dividend per share €3.16 € 2.80
Special dividend per share € 3.56 € 3.56

No restriction for future growth given cash-generative business model

23



UPCOMING CHANGE IN EXTERNAL SEGMENT REPORTING
REFLECTING NEW WORK SE GROUP STRATEGY

Segment Segment

Segment Segment

Revenue EBITDA M2a0r22in Revenue EBITDA M2a0r22in Comment
52022 2022 8 52022 2022 8
B2B E-Recruiting 68% HR Solutions & Talent 30% _Focus on our
Access winning aspiration
B2C 23% B2C 56% Cash cow:

historical core business

Cash cow:

B2B Marketing Solutions 58% B2B Marketing Solutions 19% :
by-product business

Tech, Central Services &

Other Neg. General Admin Neg.

Tech, Central Services and other costs - which are centrally managed but belong to segments — will be
allocated starting 1st January 2023

Costs for ,talent access” of kununu and XING - which is the basis for revenues from HR Solutions- will
be allocated in segment ,HR Solutions & Talent Access”

Rounding differences possible 24
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FOR 2023 WE EXPECT A PRO-FORMA
EBITDA OF ~€ 108-111M

WE WILL CONTINUE TO INVEST IN
TALENT ACCESS (KUNUNU & XING)
AND FURTHER IMPROVEMENTS OF OUR
NEWLY LAUNCHED ONLYFY ONE HR
SUITE THROUGHOUT 2023




HARBOUR FOR

XING ? kunun‘J83 enlyﬁJ by XING

S .
InterNations " Honeypot

THANK YOU
FOR YOUR ATTENTION.



